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¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΣ LƴŎΦ ό¢w/ύ ŘŜǊƛǾŜŘ ŦǊƻƳ ǘƘŜ ƛƴƛǝŀƭ ƻǊƎŀƴƛȊƛƴƎ ƴŀƳŜ ǿƘƛŎƘ ǿŀǎ ¢ƘŜ ²ŀōŀǎƘ ά¸έ wŜƴŀƛǎǎŀƴŎŜ /ƻǊǇƻπ

ǊŀǝƻƴΦ !ƊŜǊ ǇŀǊǘƴŜǊƛƴƎ ǿƛǘƘ ǘƘŜ ¸a/! ƻŦ aŜǘǊƻǇƻƭƛǘŀƴ /ƘƛŎŀƎƻ ǘƻ ƻǇŜǊŀǘŜ ǘƘŜ CƛǘƴŜǎǎ ǇƻǊǝƻƴ ƻŦ ǘƘŜ ōǳƛƭŘƛƴƎΣ ƛǘ ōŜŎŀƳŜ ƴŜŎŜǎπ

ǎŀǊȅ ǘƻ ǎŜǇŀǊŀǘŜ ǘƘŜ ǿƻǊƪ ƻŦ ¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΣ LƴŎΦ ŦǊƻƳ ǘƘŀǘ ƻŦ  ƛǘǎ ǘŜƴŀƴǘΣ ǘƘŜ ²ŀōŀǎƘ ¸a/!Φ {ǇƻƴǎƻǊŜŘ ōȅ ǘƘŜ 

ŎƻƭƭŀōƻǊŀǝƻƴ ƻŦ ŦƻǳǊ ŎƻƳƳǳƴƛǘȅ ŎƘǳǊŎƘŜǎΥ !ǇƻǎǘƻƭƛŎ CŀƛǘƘΣ {ǘΦ 9ƭƛȊŀōŜǘƘ wƻƳŀƴ /ŀǘƘƻƭƛŎ /ƘǳǊŎƘΣ vǳƛƴƴ /ƘŀǇŜƭ !ΦaΦ9 ŀƴŘ {ǘΦ 

¢ƘƻƳŀǎ 9ǇƛǎŎƻǇŀƭ /ƘǳǊŎƘΣ ǘƘŜ ŀƎŜƴŎȅ ƪŜǇǘ ǘƘŜ Ƴŀƛƴ ǘƘŜƳŜ ƻŦ ǘƘŜ ǿƻǊƪ άwŜƴŀƛǎǎŀƴŎŜέ ŀƴŘ ōŜŎŀƳŜ ¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΣ 

LƴŎΦ ό¢w/ύΦ {ƛƴŎŜ ƛǘǎ ƛƴŎŜǇǝƻƴΣ ¢w/ Ƙŀǎ ŎǊŜŀǘŜŘ Ƴŀƴȅ ǇŀǊǘƴŜǊǎƘƛǇǎ ŀƴŘ ŎƻƭƭŀōƻǊŀǝƻƴǎ ƭƻŎŀƭƭȅΣ ǎǘŀǘŜǿƛŘŜΣ ŀƴŘ ƴŀǝƻƴŀƭƭȅ ƛƴ ƻǊŘŜǊ ǘƻ 

ǎǳǎǘŀƛƴ ƛǘǎ ƳƛǎǎƛƻƴΦ 

¢Ŝƴ ȅŜŀǊǎ ŀƎƻΣ ¢w/ ƻǇŜƴŜŘ ƛǘǎ ŘƻƻǊ ǘƻ ǘƘŜ Ƴƻǎǘ ŜŎƻƴƻƳƛŎŀƭƭȅ ǾǳƭƴŜǊŀōƭŜ ǇƻǇǳƭŀǝƻƴΤ ǘƘŜ ƘƻƳŜƭŜǎǎΣ ŜȄ-ƻũŜƴŘŜǊǎΣ ǊŜŎƻǾŜǊƛƴƎ ŀƭŎƻπ

Ƙƻƭ ŀƴŘ ŘǊǳƎ ǳǎŜǊǎΦ  ¢ƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊǎ ǿŜ ƘŀǾŜ ǇǊƻǾŜƴ  ǘƘŀǘ ƛǘ ƛǎ ǘƘŜ ǎƻǳƭǎ ƻŦ ǘƘŜ ǇŜƻǇƭŜ ǘƘŀǘ ƴŜŜŘ ǘƻ ōŜ ƘŜŀƭŜŘ ŀƴŘ ǘŀƪƛƴƎ ŀ 

ǎǳǇǇƻǊǝǾŜ ǎŜǊǾƛŎŜǎ ŀǇǇǊƻŀŎƘ ƛǎ ǘƘŜ ƪŜȅ ǘƻ ƘŜƭǇƛƴƎ ǇŜƻǇƭŜ ƎŜǘ ōŀŎƪ ƻƴ ǘǊŀŎƪΦ ²Ŝ ōŜƭƛŜǾŜ ǘƘŀǘ ǎǘŀũ ǎƘƻǳƭŘ ǇŀǊǘƴŜǊ ǿƛǘƘ ƛǘǎ ǊŜǎƛŘŜƴǘǎ 

ƛƴ ǘƘŜƛǊ ƎǊƻǿǘƘ ǇǊƻŎŜǎǎΦ hǳǊ ŦƻǳƴŘŀǝƻƴ ƛǎ ǘƻ ŦƻŎǳǎ ƻƴ ǘƘŜ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƎǊƻǿǘƘ ƻŦ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭΦ !ƭƭ ǇǊƻπ

ƎǊŀƳǎ ŀǊŜ   ŘŜǎƛƎƴŜŘ ŀƴŘ ŜǎǘŀōƭƛǎƘŜŘ ǘƻ ǎǳǇǇƻǊǘ ǊŜǎƛŘŜƴǘǎ ƛƴ ƻōǘŀƛƴƛƴƎ ŀƴŘ ǊŜǘŀƛƴƛƴƎ ŜƳǇƭƻȅƳŜƴǘΣ ŀƴ ƛƴŎǊŜŀǎŜ ƛƴ ƪƴƻǿƭŜŘƎŜ 

ǘƘǊƻǳƎƘ ŜŘǳŎŀǝƻƴΣ ŀƴŘ ƳŀƛƴǘŀƛƴƛƴƎ ǘƘŜƛǊ ǎƻōǊƛŜǘȅ ƛƴ ŀ ŘǊǳƎ ŀƴŘ ŀƭŎƻƘƻƭ ŦǊŜŜ ŜƴǾƛǊƻƴƳŜƴǘΦ ¢ƘǳǎΣ ŎŀǳǎƛƴƎ ǘƘŜ ƻǳǘŎƻƳŜ ƻŦ ƻǳǊ ǊŜǎƛπ

ŘŜƴǘǎ ǘƻ ōŜ ǇƻǎƛǝǾŜ ŀƴŘ ǎǳŎŎŜǎǎŦǳƭΦ 

²ƛǘƘ ǘƘŜ ǎǳŎŎŜǎǎ ƻŦ ¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ !ǇŀǊǘƳŜƴǘǎΣ ¢w/Σ ǿŜ ŎƘƻǎŜ ǘƻ ǊŜŀŎƘ ƻǳǘ ŦǳǊǘƘŜǊ ƛƴǘƻ ƻǳǊ ŎƻƳƳǳƴƛǘȅ ǘƻ ǎǳǇǇƻǊǘ ǎŜƴƛƻǊǎΦ Lƴ 

{ŜǇǘŜƳōŜǊ нлмлΣ  {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ŀŎŎŜǇǘŜŘ ǘƘŜ ŬǊǎǘ ƻŦ  ƛǘǎ тм ǘŜƴŀƴǘǎΦ  ¢ƘŜ Ƴƛǎǎƛƻƴ ƻŦ ¢ƘŜ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ƛǎ ǘƻ ŦƻǎǘŜǊ ŀƴ ŜƳǇƻǿπ

ŜǊƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ ǿƘŜǊŜ ǎŜƴƛƻǊǎ ŀǊŜ ŀŎǝǾŜ ƘŜŀƭǘƘȅ ǇŀǊǝŎƛǇŀƴǘǎ ƛƴ ǘƘŜƛǊ ƻǿƴ ŎƻƳƳǳƴƛǘȅΣ ŀŎƘƛŜǾƛƴƎ Ŧǳƭƭ ǇƻǘŜƴǝŀƭ ŀƴŘ ƳŀȄƛƳƛȊƛƴƎ 

ǘƘŜƛǊ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜΦ [ƻŎŀǘŜŘ ƛƴ ǘƘŜ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ōǳƛƭŘƛƴƎ ƛǎ ǘƘŜ IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ /ŜƴǘŜǊΦ ²Ŝ ƘŀǾŜ ǇŀǊǘƴŜǊŜŘ ǿƛǘƘ ŀ ƴǳƳōŜǊ 

ƻŦ ŀƎŜƴŎƛŜǎ ǘƻ ōǊƛƴƎ ŀƴ ŀǊǊŀȅ ƻŦ ǎŜǊǾƛŎŜǎ ǘƻ ǘƘŜ IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ /ŜƴǘŜǊΣ ǎǳŎƘ ŀǎ ƴǳǘǊƛǝƻƴ ǿƻǊƪǎƘƻǇǎΣ ŀƴ ŜȄŜǊŎƛǎŜ ǊƻƻƳΣ ŬǘƴŜǎǎ 

ŎƻŀŎƘΣ ƴǳǊǎŜ ŎƻƴǎǳƭǘŀǝƻƴǎΣ ŀƴŘ ƻǘƘŜǊ ƘŜŀƭǘƘ ǇǊƻƎǊŀƳǎ ǘƘŀǘ ŀǊŜ ǇŜǊǎƻƴŀƭƛȊŜŘ ǘƻ Ŭǘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ƴŜŜŘǎΦ !ƭƭ ǎŜƴƛƻǊǎ ŀƎŜ рр ŀƴŘ ƻƭŘπ

ŜǊ ŀǊŜ ǿŜƭŎƻƳŜ ǘƻ ŀǧŜƴŘ ǘƘŜ ŎŜƴǘŜǊ ŀƊŜǊ ŬƭƭƛƴƎ ƻǳǘ ŀƴ ŀǇǇƭƛŎŀǝƻƴ ŀƴŘ ŀǧŜƴŘƛƴƎ ŀ Ŏƻƴǎǳƭǘŀǝƻƴ ǿƛǘƘ ŀ ǎǘŀũ ƳŜƳōŜǊΦ 

 

 

 

 

 

 

 

/ƻƳƛƴƎ ǎƻƻƴΥ ¢ƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ LLΦ ¢Ƙƛǎ ǇǊƻƧŜŎǘ ǿƛƭƭ ǇǊƻǾƛŘŜ ŀ нп ǳƴƛǘ ƎǊŀƴŘ ŦŀƳƛƭȅ ŦŀŎƛƭƛǘȅΦ wŜǎŜŀǊŎƘ Ƙŀǎ ŦƻǳƴŘ 

ŀƴŘ ǇǊƻǾŜƴ ǘƘŀǘ ƎǊŀƴŘ-ǇŀǊŜƴǝƴƎ ƛǎ ƻƴ ǘƘŜ ǊƛǎŜΣ ƳƻǊŜ ƎǊŀƴŘǇŀǊŜƴǘǎ ŀǊŜ ǊŀƛǎƛƴƎ ǘƘŜƛǊ ƎǊŀƴŘŎƘƛƭŘǊŜƴ ŀƭƻƴŜ ŀƴŘ ǿŜ ŀǊŜ ƳƻōƛƭƛȊƛƴƎ ǘƘŜ 

ŎƻƳƳǳƴƛǘȅ ǘƻ  ŀǎǎƛǎǘ ǘƘŜƳΦ  ¢ƘŜ Ǿƛǎƛƻƴ ŦƻǊ ǘƘŜ ±ƛƭƭŀƎŜ ŀƭǎƻ ƛƴŎƭǳŘŜ ǘƘŜ ǎŜƴƛƻǊ ŀǎǎƛǎǘŜŘ ƭƛǾƛƴƎ ŦŀŎƛƭƛǘȅΣ ǿƘƛŎƘ ǿƛƭƭ ōŜŎƻƳŜ {ŜƴƛƻǊ .ǳƛƭŘπ

ƛƴƎ LLL ŀƴŘ ǿƛƭƭ ǇǊƻǾƛŘŜ ƭƛǾƛƴƎ ǉǳŀǊǘŜǊǎ ŦƻǊ ǘƘŜǎŜ ǎŜƴƛƻǊ ǊŀƛǎƛƴƎ ŘŜǇŜƴŘŜƴǘǎΣ ǿƘŜƴ ǘƘŜȅ ŀǊŜ ƴƻ ƭƻƴƎŜǊ ǇƘȅǎƛŎŀƭƭȅ ŀōƭŜ ǘƻ ǘŀƪŜ ŎŀǊŜ ƻŦ 

ǘƘŜƳΦ 
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0% 20% 40% 60%

Residents Employed

Unemployed or
Disabled

 Educational &
Career Goals

Work Force Development

Work Force
Development

The Education and Employment Manager maintains 75% participation rate of clients , 48% employment 

placement rate, 20% volunteering, 30% in school or training.  The Education and Employment Manager is 

diligent in making sure that we offer an array of programs to assist our residents in becoming employment 

ready and to sustain jobs once employed.  The Education and Employment Manager facilitates the job readi-

ness and job retention group workshops, as well as oversees the literacy and GED training offered onsite by 

volunteers.  All programs have been specifically designed to offer residents the resources necessary to 

strengthen their educational foundation and increase their employment opportunities.  These workshops also 

engage residents in conversations around career goals and how those goals will affect their futures. 

άhǳǊ {ǘŀũΥ  5ŜŘƛŎŀǘŜŘ ǘƻ 9ȄŎŜƭƭŜƴŎŜ ϧ /ƻƳƳƛǘƳŜƴǘ ǘƻ {ǳŎŎŜǎǎ ŦƻǊ !ƭƭέ  

18%

37%
27%

7% 11%

Internal Employment Placement

Desk Clerks

Beautification/ Corridor

Landscaping

Janitors

Walter Bush 

Education & Employment Manager 

 

Felisha Powell 

Administrative Assistant 

The Administrative Assistant offer support for organization in all departments.  Felisha has the re-
sponsibilities such as coordination of administrative activities, retrieving, organizing and disseminat-
ing information to staff and clients. Also, the Administrative Assistantôs duties include planning and 
scheduling meetings or appointments, organizing hard copy and electronic files, conducting re-
search and managing projects in her day to day operations.  The Administrative Assistant keeps the 
organization running at a high level of efficiency. 
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Completed Health Services

5ǳǊƛƴƎ ǘƘŜ ȅŜŀǊǎ ƻŦ ƻǇŜǊŀǝƻƴΣ ǿŜ ƭŜŀǊƴŜŘ ǘƘŀǘ ǿƘƛƭŜ Ƴŀƴȅ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƛƴ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭπ

ƴŜǎǎ ǎŜŎǘƻǊ ƻŦ ǎƻŎƛŀƭ ǎŜǊǾƛŎŜǎ ǿƻǊƪ ǿƛǘƘ Řǳŀƭƭȅ ŘƛŀƎƴƻǎŜŘΣ Ƴŀƴȅ ƻŦ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭǎ ǿŜ ǎŜǊǾŜ ŀǊŜ ǘǊƛǇƭȅ ŘƛŀƎƴƻǎŜŘΦ  ¢ƘŜ IŜŀƭǘƘ ŀƴŘ 

²ŜƭƭƴŜǎǎ aŀƴŀƎŜǊ ǇǊƻǾƛŘŜǎ ǎŜǊǾƛŎŜǎ ǘƘŀǘ ŀǊŜ ƎŜŀǊŜŘ ǘƻǿŀǊŘ ŦƻŎǳǎƛƴƎ ƻƴ ƛƴŘƛǾƛŘǳŀƭǎ ƘƻƭƛǎǝŎŀƭƭȅ όƳƛƴŘΣ ōƻŘȅΣ ŀƴŘ ǎǇƛǊƛǘύΤ ǇǊƻǾƛŘπ

ƛƴƎ ǘƘŜ ǎǳǇǇƻǊǘ ŜŀŎƘ ǘŜƴŀƴǘ ƴŜŜŘ ŀǊƻǳƴŘ ƛǎǎǳŜǎ ƻŦ ƳŜŘƛŎŀǝƻƴ ŎƻƳǇƭƛŀƴŎŜΦ  ¢ƘŜ IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ aŀƴŀƎŜǊ ŀŘƳƛƴƛǎǘŜǊǎ ǇǊƻπ

ƎǊŀƳǎ ǘƘŀǘ ŜƴǎǳǊŜ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭƴŜǎǎ ƴŜŜŘŜŘ ŀǎ ǘƘŜ ŜǎǎŜƴǝŀƭǎ ŦƻǊ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǎŜƭŦς ǎǳŶŎƛŜƴŎȅΦ   

tǊƛǎŎƛƭƭŀ CƻǎǘŜǊ 

IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ 

{ƘŜǊǊƛ !ƭƭŜƴ-wŜŜǾŜǎ 

[ƛŦŜ {ƪƛƭƭǎ aŀƴƎŜǊ  
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¢ƘŜ [ƛŦŜ {ƪƛƭƭǎ aŀƴŀƎŜǊ ǘŜŀŎƘŜǎ ōŀǎƛŎ ƭƛǾƛƴƎ ǎƪƛƭƭǎ ǘƘŀǘ ŀǎǎƛǎǘ ǘŜƴŀƴǘǎ ƛƴ ŬƴŘƛƴƎ ǎƻƭǳǝƻƴǎ ǘƘŀǘ ŜƴŀōƭŜ ǘƘŜƳ ƛƴ ǊŜŀŎƘƛƴƎ ǘƘŜƛǊ Ǝƻŀƭǎ 

ǘƻǿŀǊŘ ōŜŎƻƳƛƴƎ ŜŎƻƴƻƳƛŎŀƭƭȅ ǎŜƭŦ-ǎǳŶŎƛŜƴǘ Φ  ¢ƘŜ [ƛŦŜ {ƪƛƭƭǎ aŀƴŀƎŜǊ ŦŀŎƛƭƛǘŀǘŜǎ ŀ ŬƴŀƴŎƛŀƭ ƭƛǘŜǊŀŎȅ ǿƻǊƪǎƘƻǇǎ ƘŜƭǇƛƴƎ ƻǳǊ ǊŜǎƛπ

ŘŜƴǘǎ ŘŜǾŜƭƻǇ ƳƻƴŜȅ ƳŀƴŀƎŜƳŜƴǘ ǎƪƛƭƭǎ ŀƴŘ ŜǎǘŀōƭƛǎƘ ŀƴŘ Ƴŀƛƴǘŀƛƴ ŀ ōǳŘƎŜǘ Φ  wŜǎƛŘŜƴǘǎ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ƛƴǘŜƴπ

ǎƛǾŜ ƛƴǘŜǊŀŎǝǾŜ ǿƻǊƪǎƘƻǇǎΣ ǿƘƛŎƘ ƎƛǾŜ ǘƘŜƳ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜƛǊ ǎƻŎƛŀƭƛȊŀǝƻƴ ǎƪƛƭƭǎ ŀǎ ǿŜƭƭ ŀǎ ǘƘƻǎŜ ǎƪƛƭƭǎ ƴŜŜŘŜŘ ǘƻ 

ƭƛǾŜ ƘŜŀƭǘƘȅ ŀƴŘ ǇǊƻŘǳŎǝǾŜ ƭƛǾŜǎΦ   
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tǊƻǇŜǊǘȅ aŀƴŀƎŜƳŜƴǘ  

 

¢ƘŜ tǊƻǇŜǊǘȅ aŀƴŀƎŜǊ ŜƴǎǳǊŜǎ ǘƘŀǘ ǿŜ Ƴŀƛƴǘŀƛƴ ŀ фр҈ ƻŎŎǳǇŀƴŎȅ ǊŀǘŜ ŀƴŘ ǘƘŀǘ ǘƘŜ ǘŜƴŀƴǘǎ ǿƘƻ ŀǊŜ ƘƻǳǎŜŘ ƘŜǊŜ ŀǊŜ ǇǊƻǾƛŘπ

ŜŘ ŀ ǎŀŦŜΣ ǎŀƴƛǘŀǊȅΣ ŀƴŘ ŎƭŜŀƴ ŦŀŎƛƭƛǘȅΣ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ŀƭƭ ǎȅǎǘŜƳǎ ŀǊŜ ǿƻǊƪƛƴƎ ǇǊƻǇŜǊƭȅΦ  wƻǳǝƴŜ ǿƻǊƪ ƻǊŘŜǊǎ ŀǊŜ ŎƻƳǇƭŜǘŜŘ ǿƛǘƘπ

ƛƴ тн ƘƻǳǊǎ  ŀƴŘ ǘŜŀƳ ƳŜŜǝƴƎǎ ǿƛǘƘ ŘŜǎƪ ŎƭŜǊƪǎ ŀƴŘ ƧŀƴƛǘƻǊǎ ŀǊŜ ƘŜƭŘ ƻƴ ŀ ŎƻƴǎƛǎǘŜƴǘ ōŀǎƛǎ ǘƻ Ƴŀƛƴǘŀƛƴ ŀ ƘƛƎƘ ƭŜǾŜƭ ƻŦ ǇǊƻŦŜǎπ

ǎƛƻƴŀƭƛǎƳ ŀǘ ŀƭƭ ǝƳŜǎΦ  
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.ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ ƛǎ ǘƘŜ ŬǊǎǘ ǎƻŎƛŀƭ ǾŜƴǘǳǊŜ ƛƴƛǝŀǝǾŜ ƻŦ ¢w/Φ  Lǘ ǿŀǎ ǎǳŎŎŜǎǎŦǳƭƭȅ ǇƛƭƻǘŜŘ ƛƴ нллуΦ  ¢ƘŜ .ƻŀǊŘ ƻŦ 

¢w/ ƳŀŘŜ ŀ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ƭŀǳƴŎƘ .ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ ŀƊŜǊ ǿƻǊƪƛƴƎ ǿƛǘƘ bƻǊǘƘǿŜǎǘŜǊƴ YŜƭƭƻƎƎ {ŎƘƻƻƭ ƻŦ 

.ǳǎƛƴŜǎǎ ƛƴ ƻƴŜ ƻŦ ǘƘŜ ǘƻǳƎƘŜǎǘ ŜŎƻƴƻƳƛŎ ȅŜŀǊǎ ǎƛƴŎŜ ǘƘŜ DǊŜŀǘ 5ŜǇǊŜǎǎƛƻƴΦ  ¢w/ ƭŀǳƴŎƘŜŘ ǘƘŜ ōǳǎƛƴŜǎǎ ƛƴ 

нллфΣ ŀƴŘ ǎƛƴŎŜ ǘƘŜƴ Ƙŀǎ ŜƳǇƭƻȅŜŘ ¢w/ ǊŜǎƛŘŜƴǘǎ ŀƴŘ ƻǘƘŜǊǎ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ  .ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ Ƙŀǎ ŀƭπ

ƭƻǿŜŘ ¢w/ ǘƻ ǘǊŀƛƴ ŀƴŘ ƘƛǊŜ ǎƻƳŜ ƻŦ ƛǘǎ άƘŀǊŘ ǘƻ ŜƳǇƭƻȅέ ǊŜǎƛŘŜƴǘǎ ǿƘƛƭŜ ǎǳǇǇƻǊǝƴƎ ǘƘŜƳ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜƛǊ 

ŜƳǇƭƻȅƳŜƴǘ ƎƻŀƭǎΦ .ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ Ƙŀǎ ƘŀŘ ŀ ƭƻǘ ƻŦ ǊŜŎƻƎƴƛǝƻƴ ŀƴŘ ŀŎƘƛŜǾŜƳŜƴǘǎΣ ƛƴŎƭǳŘƛƴƎΥ  оǊŘ ²ŀǊŘ 

/ƻǊǊƛŘƻǊ LƴƛǝŀǝǾŜΥ ŀ ŎƻƭƭŀōƻǊŀǝƻƴ ōŜǘǿŜŜƴ ¢w/Σ !ƭŘŜǊƳŀƴ 5ƻǿŜƭƭΩǎ оǊŘ ²ŀǊŘ hŶŎŜΣ ŀƴŘ 9ƳǇƭƻȅ !ƳŜǊƛŎŀΦ  

¢Ƙƛǎ ƛƴƛǝŀǝǾŜ ǇǊƻǾƛŘŜŘ ǘǊŀƛƴƛƴƎ ŀƴŘ ǘǊŀƴǎƛǝƻƴŀƭ ƎǊŜŜƴ Ƨƻōǎ ŦƻǊ оǊŘ ²ŀǊŘ ǊŜǎƛŘŜƴǘǎΦ !ƭǎƻΣ ŘǳǊƛƴƎ нллф ¢w/Ωǎ 

9ŘǳŎŀǝƻƴ ŀƴŘ 9ƳǇƭƻȅƳŜƴǘ aŀƴŀƎŜǊΣ ²ŀƭǘŜǊ .ǳǎƘ L± ǿŀǎ ŀǿŀǊŘŜŘ ǘƘŜ {ǘŀǘŜ ƻŦ Lƭƭƛƴƻƛǎ  нллф 9ƴǾƛǊƻƴƳŜƴǘŀƭ 

IŜǊƻ !ǿŀǊŘ ŦƻǊ Ƙƛǎ ŘŜŘƛŎŀǝƻƴ ŀƴŘ ǿƻǊƪ ŘŜǾŜƭƻǇƛƴƎ ŜŘǳŎŀǝƻƴΣ ǘǊŀƛƴƛƴƎΣ ŀƴŘ ŜƳǇƭƻȅƳŜƴǘ ǇǊƻƎǊŀƳǎ ŀǊƻǳƴŘ 

ŜƴǾƛǊƻƴƳŜƴǘŀƭ ƧƻōǎΦ  

 

 

 

 

 

 

 

 

 

¢w/ 9ȄŜŎǳǝǾŜ 5ƛǊŜŎǘƻǊ tŀǘǊƛŎƛŀ !ōǊŀƳ ǿŀǎ ƘƻƴƻǊŜŘ ōȅ ǘƘŜ WŀƴŜ !ŘŀƳǎ Iǳƭƭ IƻǳǎŜ ŦƻǊ ƘŜǊ ŘƛǎǝƴƎǳƛǎƘŜŘ ǿƻǊƪ 

ƛƴ ǎƻŎƛŀƭ ǎŜǊǾƛŎŜǎ ŀƴŘ ǎǳǇǇƻǊǝǾŜ ƘƻǳǎƛƴƎΦ ¢ƘŜ WŀƴŜ !ŘŀƳǎ Iǳƭƭ IƻǳǎŜ ǇǊŜǎŜƴǘŜŘ aǎΦ !ōǊŀƳǎ ǿƛǘƘ ǘƘŜ нлмл 

WŀƴŜ !ŘŀƳǎ ²ƻƳŜƴ ƻŦ ±ŀƭƻǊ !ǿŀǊŘΦ 
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¢w/ Ƙŀǎ ŀƴ  ǳǇŎƻƳƛƴƎ ǇǊƻƧŜŎǘ ǘƘŀǘ ǿƛƭƭ ƛƴǘŜƎǊŀǘŜ ²ƻǊƪŦƻǊŎŜ 5ŜǾŜƭƻǇƳŜƴǘΣ DǊŜŜƴ ¢ŜŎƘƴƻƭƻƎȅΣ ŀƴŘ 9ƴǘǊŜǇǊŜπ

ƴŜǳǊƛŀƭ LƴƴƻǾŀǝƻƴΦ Lƴ ƛǘǎ ƛƴƛǝŀƭ ǾƛǎƛƻƴƛƴƎ ŀƴŘ ǇƭŀƴƴƛƴƎ ǎǘŀƎŜǎΣ ǘƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΩǎ ²ƻǊƪŦƻǊŎŜ 5Ŝπ

ǾŜƭƻǇƳŜƴǘ /ŜƴǘŜǊ ǿƛƭƭ ōŜ ƘƻƳŜ ǘƻ ƻǳǊ .ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ hǊƎŀƴƛŎ [ŀƴŘǎŎŀǇƛƴƎ  ŎƻƳǇŀƴȅΣ ƎǊŜŜƴ ǿƻǊƪŦƻǊŎŜ 

ŘŜǾŜƭƻǇƳŜƴǘ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳǎΣ ŀƴŘ  ƭƛƎƘǘ ƳŀƴǳŦŀŎǘǳǊƛƴƎΦ !ƭǎƻΣ ǘƘƛǎ ǎǇŀŎŜ Ƙŀǎ ǘƘŜ ŎŀǇŀŎƛǘȅ ǘƻ Ƙƻǎǘ ƻǘƘŜǊ ǎƻπ

Ŏƛŀƭƭȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭƭȅ ŎƻƴǎŎƛƻǳǎ ōǳǎƛƴŜǎǎŜǎ ǿƘƻ ŀǊŜ ŘŜŘƛŎŀǘŜŘ ǘƻ ōǳƛƭŘƛƴƎ .ǊƻƴȊŜǾƛƭƭŜΩǎ ŜŎƻƴƻƳȅΦ ¢ƘŜ 

ǇƻǘŜƴǝŀƭ ŦƻǊ ǘƘƛǎ ǎǇŀŎŜ ƛǎ ǳƴƭƛƳƛǘŜŘΦ tƭŜŀǎŜ Ƨƻƛƴ ǳǎ ƻƴ ǘƘƛǎ ƛƴƴƻǾŀǝǾŜ ƳƛǎǎƛƻƴΦ 
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The Renaissance Collaborative, Inc. cele-
brated its Annual Benefit Gala, Theme: 
ñPortraits of a Changing Landscapeò. Hon-
ored with the Cornerstone Award were the 
Corporation for Supportive Housing and 
Dr. Margaret Burroughs. The Joan Wood 
Award was presented to Leroy Kennedy, 
Vice President of Community Affairs, Illi-
nois Institute of Technology. The Bridge 
Builder award was presented to Dr. Timuel 
Black. 

The Taste of Renaissance is a Annual Event that provides an 

opportunity for our Alumni to show support and encouragement 

for our current tenants.  TRC Alumni have gone on to obtain 

professional degrees, homeownership, maintain self-

sufficiency, and started their own business.  нлмл ƎǳŜǎǘ ǎǇŜŀƪπ

ŜǊǎ ǿŜǊŜ [ƛƴŘŀ ²ƛƭƭƛŀƳǎΣ ǿƘƻ ƛǎ ŎǳǊǊŜƴǘƭȅ ƛƴ ƎǊŀŘǳŀǘŜ ǎŎƘƻƻƭ ŦƻǊ 

{ƻŎƛŀƭ ²ƻǊƪΣ ŀƴŘ ²ƛƭŦƻǊŘ IƻƭŎƻƳŜΣ ǿƘƻ ǿŀǎ  ǊŜŎŜƴǘƭȅ ƳŀǊǊƛŜŘ 

ŀƴŘ ōŜŎŀƳŜ ŀ ƘƻƳŜƻǿƴŜǊ ŀƴŘ ŎƻƴǝƴǳŜǎ ǘƻ ǿƻǊƪ ƛƴ ŦŀƳƛƭȅ 

ƻǿƴŜŘ IŜŀƭǘƘ /ŀǊŜ ōǳǎƛƴŜǎǎΦ 

In 2009 the theme for Annual Friend-raiser was; ñBronzeville and 

the Green Economyò which featured many of the Cityôs best 

thinking around developing Chicagoôs Green Economy.  The 

event was moderated by Leroy Kennedy of Illinois Institute of 

Technology. Some of the faculty of IIT shared concepts and  

vision they were working on at the school and the intersection  of  

community development.  Others, connected with Green Tech-

nology and itôs impact in Chicago were also part of the discus-

sion.   

GALA 2010 

FRIEND �hRAISER 2009 

TASTE OF RENAISSANCE 2010                


