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|Felisha Powell
- Admi ni strative Assistant

The Admini strative Assistant of fer

sibilities such as coordination of
information to staff and clients, S
Al s o, the Administrative Assistant
gani zing hard copy and el ectronic fi
day operations. The Administrative

Wal t er Bush
Education & Empl oyment Manager

Work Force Development
Internal Employment Placement
Educational &
Career Goals N 11% B Desk Clerks
0
Un%rgriglyeedd or = Work Force B Beautification/ Corridor
Development Landscaping
Residents Employe B Janitors

B Senior Employee Progran

0% 20% 40% 60%

The Education and Employment Manager maintains 99% p

ing, 30% in school and is diligent in making sure th
becoming empl oyment ready and to sustain jobs once e
facilitates the job readiness and job retention grou
by volunteers and staff. All programs have been spe
sary to strengthen their educational foundation and
al so engage residents in conversations around career
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Health & Wellnhess

m Physical Exams

= Improve Health

Tested Positive

H Completed Treatment
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EVENTS OF TR

The Renaissance Coll aborati ve, |
al Benefit Gala AiThemeo nPortra
scapebo Honored wer e; Corner st
for Supportive Housing, . Bridg:
Sokoni Karanj a, President and F:i
New Horizons and finally the Jo.
sented to Naomi Davis Founder 0
(Bl G) .
FRIENLD RAISER 2009
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TASTE OF RENAISSANCE 2009
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The Community Connection

Vol unt eer |l nvol vement

We have been supported by people from the commun
tenants achi evxufefciomioenn cy stehfough becoming a men
The volunteers in the community has enhaosteemur
by enforcing that they do care and dondét mind as
rent situation.

Ment oring Program

TRCOs mentoring program offers residents an add
theiesselein asnud fselifency. The program hel ps to mi
sary steps to prepare t-deimbetivesoyogneobeomhe se
being a caring presence, sharing, and offering |
effective in that i1t reduces isolation, permits
tivities. The program provides continuous perso
hough we have not been as successful as we iInitd.i
adult population, the Managers of TRC has teamed

standing success.

Onsite Training Program

I n a concerted effort to help our resi desittse bterca
i ng opportunity that all ows our residentsenttor yget
into the workforce or career track start.
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oSuccess Stories of Tenantso

I moved in [to the Renaissance Apartments] late summer of 2002. | was so proud to be in my own apartment. It
meant so much to me to have my own apartment keys, after being homeless and kicked out of places, you really learn to appre-
ciate your own place so much. After being on drugs and alcohol for so long, it felt like the clouds lifted and | was finally able
to see the sky clearly. | did everything that was expected of me and more. | attended computer classes, swimming lessons,
group meetings, Alcoholics Anonymous, Narcotics Anonymous and Cocaine Anonymous meetings, | even started going to church
again. Then TRC started hosting meetings in the building on Saturdays. | was so glad we had meetings in our own place of liv-

ing. | started speaking about my experience of being on drugs and alcohol to help others. | felt good about myself, being abl e

to live clean and sober and even helping others. At a TRC NA meeting, | met my husband Robert who was living in the building

too. | remember when he asked me out for a movie, he tripped on his shoelaces,ha -ha! | guess he was ner vo:!
hesitate to say yes, yes, yes. We fell in love and got married April 25, 2005, and we are still growing in love and in God. | want

everyone to know that God does answer prayers because | prayed for Robert and he prayed for me too. We keep each other
clean with the help of God and his mercy and grace. | will never forget TRC. They gave me my life back and a new beginning
for the future. | loved my apartment (apt 505!), my neighbors and the staff. | could never thank them enough for what they
have done for me and my husband.

It all began in June 1985, when | became an addict. I had my family, an apartment, and a place of employment. |
started off trying different drugs, then next t hstartgd switching o w, I ¢
jobs, drift away from my family, and fell late on my rent and bills. In the end, | lost my family and friends, my job, and wa s
evicted from my apartment. | hit rock bottom. | was homeless and had to move into a shelter, had no one to turn to, and

was in and out the jail system. But, in February 2005, | came across the church that was willing to help me, and | started
believing in Christ. The church then placed me in a program, where | was counseled and supported. During this time, | was
introduced to TRC and had a reality check. | lived in the Renaissance Apartments from May 2005 through October

2007. Ther e, I got everything I needed to get back oTRChaganfamat , fr o
ing staff team, and | want to especially thank Ms. Sherri Reeves. At the time, | did not like the visitor policies, the rando m

drug tests, the room inspections, the mandatory group meetings, and the list goes on. But now, | appreciate the Renaissance

Apart ment ds policies, and | know that without them, Duingthaesl dnot

time | lived at the Renaissance Apartments, | renewed my faith in Christ, and | was blessed with a job at the CTA (Chicago

Transit Authority) in June 2005 as a Track Repairman. Since moving out, | have reunited with my family, rebuilt my financ-

es and credit, regained social skills, and have a much better outlook on my life and my future. Recently, | purchased a car,

became a homeowner, and have been promoted at CTA as Lead Track Inspector. So, again | say OCREDI T T
SANCE FOR MOMENTS OF CLARITY AND VALUABLE SUPPORT. 0
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