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¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΣ LƴŎΦ ό¢w/ύ ŘŜǊƛǾŜŘ ŦǊƻƳ ǘƘŜ ƛƴƛǝŀƭ ƻǊƎŀƴƛȊƛƴƎ ƴŀƳŜ ǿƘƛŎƘ ǿŀǎ ¢ƘŜ ²ŀōŀǎƘ ά¸έ wŜƴŀƛǎǎŀƴŎŜ /ƻǊǇƻπ

ǊŀǝƻƴΦ !ƊŜǊ ǎǿŀȅƛƴƎ ǿƛǘƘ ǘƘŜ ¸a/! ƻŦ aŜǘǊƻǇƻƭƛǘŀƴ /ƘƛŎŀƎƻ ǘƻ ƻǇŜǊŀǘŜ ǘƘŜ CƛǘƴŜǎǎ ǇƻǊǝƻƴ ƻŦ ǘƘŜ ōǳƛƭŘƛƴƎΣ ƛǘ ōŜŎŀƳŜ ƴŜŎŜǎǎŀǊȅ 

ǘƻ ǎŜǇŀǊŀǘŜ ǘƘŜ ǿƻǊƪ ƻŦ ¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΣ LƴŎΦ ŦǊƻƳ ǘƘŀǘ ƻŦ ƻǳǊ ǘŜƴŀƴǘ ǘƘŜ ²ŀōŀǎƘ ¸a/!Φ {ǇƻƴǎƻǊŜŘ ōȅ ǘƘŜ Ŏƻƭƭŀōƻπ

Ǌŀǝƻƴ ƻŦ ŦƻǳǊ ŎƻƳƳǳƴƛǘȅ ŎƘǳǊŎƘŜǎΥ !ǇƻǎǘƻƭƛŎ CŀƛǘƘΣ {ǘΦ 9ƭƛȊŀōŜǘƘ wƻƳŀƴ /ŀǘƘƻƭƛŎ /ƘǳǊŎƘΣ vǳƛƴƴ /ƘŀǇŜƭ !ΦaΦ9 ŀƴŘ {ǘΦ ¢ƘƻƳŀǎ 

9ǇƛǎŎƻǇŀƭ /ƘǳǊŎƘΣ ǘƘŜ ŀƎŜƴŎȅ ƪŜǇǘ ǘƘŜ Ƴŀƛƴ ǘƘŜƳŜ ƻŦ ǘƘŜ ǿƻǊƪ άwŜƴŀƛǎǎŀƴŎŜέ ŀƴŘ ōŜŎŀƳŜ ¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΣ LƴŎΦ 

ό¢w/ύΦ {ƛƴŎŜ ƛǘǎ ƛƴŎŜǇǝƻƴΣ ¢w/ Ƙŀǎ ŎǊŜŀǘŜŘ Ƴŀƴȅ ǇŀǊǘƴŜǊǎƘƛǇǎ ŀƴŘ ŎƻƭƭŀōƻǊŀǝƻƴǎ ƭƻŎŀƭƭȅΣ ǎǘŀǘŜǿƛŘŜΣ ŀƴŘ ƴŀǝƻƴŀƭƭȅ ƛƴ ƻǊŘŜǊ ǘƻ ǎǳǎπ

ǘŀƛƴ ƛǘǎ ƳƛǎǎƛƻƴΦ 

¢Ŝƴ ȅŜŀǊǎ ŀƎƻΣ ¢w/ ƻǇŜƴŜŘ ƛǘǎ ŘƻƻǊ ǘƻ ǘƘŜ ŜŎƻƴƻƳƛŎŀƭƭȅ ǾǳƭƴŜǊŀōƭŜ ǇƻǇǳƭŀǝƻƴΤ ǘƘŜ ƘƻƳŜƭŜǎǎΣ ŜȄ-ƻũŜƴŘŜǊǎΣ ǊŜŎƻǾŜǊƛƴƎ ŀƭŎƻƘƻƭ ŀƴŘ 

ŘǊǳƎ ǳǎŜǊǎΦ  ¢ƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊǎ ǿŜ ƘŀǾŜ ǇǊƻǾŜƴ  ǘƘŀǘ ƛǘ ƛǎ ǘƘŜ ǎƻǳƭǎ ƻŦ ǘƘŜ ǇŜƻǇƭŜ ǘƘŀǘ ƴŜŜŘ ǘƻ ōŜ ƘŜŀƭŜŘ ŀƴŘ ǘŀƪƛƴƎ ŀ ǎǳǇǇƻǊǝǾŜ 

ǎŜǊǾƛŎŜǎ ŀǇǇǊƻŀŎƘ ƛǎ ǘƘŜ ƪŜȅ ǘƻ ƘŜƭǇƛƴƎ ǇŜƻǇƭŜ ƎŜǘ ōŀŎƪ ƻƴ ǘǊŀŎƪΦ ²Ŝ ōŜƭƛŜǾŜ ǘƘŀǘ ǇŜƻǇƭŜ ǎƘƻǳƭŘ ōŜ ƘŜƭŘ ŀŎŎƻǳƴǘŀōƭŜ ǘƻ ǘŀƪŜ ǇŀǊǘ 

ƛƴ ǘƘŜƛǊ ƎǊƻǿǘƘ ǇǊƻŎŜǎǎΦ hǳǊ ŦƻǳƴŘŀǝƻƴ ƛǎ ǘƻ ŦƻŎǳǎ ƻƴ ǘƘŜ ǎǇƛǊƛǘǳŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƎǊƻǿǘƘ ƻŦ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭΦ ²ƛǘƘ ǘƘŜ ǳǎŜ ƻŦ 

ǘƘŜ ǇǊƻƎǊŀƳǎ ǘƘŀǘ ǿŜ ƘŀǾŜ ŘŜǎƛƎƴŜŘ ŀƴŘ ŜǎǘŀōƭƛǎƘŜŘ ƻǳǊ ǊŜǎƛŘŜƴǘǎ ƘŀǾŜ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ƻōǘŀƛƴƛƴƎ ŀƴŘ ǊŜǘŀƛƴƛƴƎ ŜƳǇƭƻȅƳŜƴǘΣ ŀƴ 

ƛƴŎǊŜŀǎŜ ƛƴ ƪƴƻǿƭŜŘƎŜ ǘƘǊƻǳƎƘ ŜŘǳŎŀǝƻƴΣ ŀƴŘ ƳŀƛƴǘŀƛƴƛƴƎ ǘƘŜƛǊ ǎƻōǊƛŜǘȅ ƛƴ ǘƘƛǎ ŘǊǳƎ ŀƴŘ ŀƭŎƻƘƻƭ ŦǊŜŜ ōǳƛƭŘƛƴƎΦ ¢ƘǳǎΣ ŎŀǳǎƛƴƎ ǘƘŜ 

ƻǳǘŎƻƳŜ ƻŦ ƻǳǊ ǊŜǎƛŘŜƴǘǎ ǘƻ ōŜ ǇƻǎƛǝǾŜ ŀƴŘ ǎǳŎŎŜǎǎŦǳƭΦ 

  ²ƛǘƘ ǘƘŜ ƎǊŜŀǘ ǎǳŎŎŜǎǎ ƻŦ ¢w/Σ LƴŎΦ ŀƴŘ ƛǘǎ ǊŜǎƛŘŜƴǘǎ ǿŜ ŎƘƻǎŜ ǘƻ ǊŜŀŎƘ ƻǳǘ ŦǳǊǘƘŜǊ ƛƴǘƻ ƻǳǊ ŎƻƳƳǳƴƛǘȅΦ Lƴ {ŜǇǘŜƳōŜǊ нлмлΣ ¢ƘŜ 

{ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ǿƛƭƭ ŀŎŎŜǇǘŜŘ ǘƘŜ ŬǊǎǘ ƻŦ Ƴŀƴȅ ƻŦ ƛǘǎ ǘŜƴŀƴǘǎΦ  ¢ƘŜ Ƴƛǎǎƛƻƴ ƻŦ ¢ƘŜ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ƛǎ ǘƻ ŦƻǎǘŜǊ ŀƴ ŜƳǇƻǿŜǊƛƴƎ ŜƴǾƛπ

ǊƻƴƳŜƴǘ ǿƘŜǊŜ ǎŜƴƛƻǊǎ ŀǊŜ ŀŎǝǾŜ ƘŜŀƭǘƘȅ ǇŀǊǝŎƛǇŀƴǘǎ ƛƴ ǘƘŜƛǊ ƻǿƴ ŎƻƳƳǳƴƛǘȅΣ ŀŎƘƛŜǾƛƴƎ Ŧǳƭƭ ǇƻǘŜƴǝŀƭ ŀƴŘ ƳŀȄƛƳƛȊƛƴƎ ǘƘŜƛǊ ǉǳŀƭƛπ

ǘȅ ƻŦ ƭƛŦŜΦ [ƻŎŀǘŜŘ ƛƴ ǘƘŜ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ōǳƛƭŘƛƴƎ ǿƛƭƭ ōŜ ŀƴ IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ /ŜƴǘŜǊΦ ²Ŝ ƘŀǾŜ ǇŀǊǘƴŜǊŜŘ ǿƛǘƘ ŀ ƴǳƳōŜǊ ƻŦ 

ǿƻƴŘŜǊŦǳƭ ƻǊƎŀƴƛȊŀǝƻƴǎ ǘƻ ōǊƛƴƎ ŀƴ ŀǊǊŀȅ ƻŦ ǎŜǊǾƛŎŜǎ ǘƻ ǘƘŜ IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ /ŜƴǘŜǊΣ ǎǳŎƘ ŀǎ ƴǳǘǊƛǝƻƴ ǿƻǊƪǎƘƻǇǎΣ ŀƴ ŜȄŜǊŎƛǎŜ 

ǊƻƻƳΣ ƴǳǊǎŜ ŎƻƴǎǳƭǘŀǝƻƴǎΣ ŀƴŘ ƻǘƘŜǊ ƘŜŀƭǘƘ ǇǊƻƎǊŀƳǎ ǘƘŀǘ ŀǊŜ ǇŜǊǎƻƴŀƭƛȊŜŘ ǘƻ Ŭǘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ƴŜŜŘǎΦ !ƭƭ ǎŜƴƛƻǊǎ ŀƎŜ рр ŀƴŘ ƻƭŘπ

ŜǊ ŀǊŜ ǿŜƭŎƻƳŜ ǘƻ ŀǧŜƴŘ ǘƘŜ ŎŜƴǘŜǊ ŀƊŜǊ ŬƭƭƛƴƎ ƻǳǘ ŀƴ ŀǇǇƭƛŎŀǝƻƴ ŀƴŘ ŀǧŜƴŘ ŀ Ŏƻƴǎǳƭǘŀǝƻƴ ǿƛǘƘ ŀ ǎǘŀũ ƳŜƳōŜǊΦ 

 

 

 

 

 

 

 

/ƻƳƛƴƎ ǎƻƻƴΥ ¢ƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘŜ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ нΦ ¢Ƙƛǎ ǇǊƻƧŜŎǘ ǿƛƭƭ ƛƴŎƭǳŘŜ ŀ ƎǊŀƴŘ ŦŀƳƛƭȅ ŦŀŎƛƭƛǘȅΦ wŜǎŜŀǊŎƘ Ƙŀǎ ŦƻǳƴŘ ŀƴŘ 

ǇǊƻǾŜƴ ǘƘŀǘ ƎǊŀƴŘ-ǇŀǊŜƴǝƴƎ ƛǎ ƻƴ ǘƘŜ ǊƛǎŜΣ ƳƻǊŜ ƎǊŀƴŘǇŀǊŜƴǘǎ ŀǊŜ ǊŀƛǎƛƴƎ ǘƘŜƛǊ ƎǊŀƴŘŎƘƛƭŘǊŜƴ ŀƭƻƴŜ ŀƴŘ ǿŜ ŀǘ ¢w/ ǿƛƭƭ ōŜ ǘƘŜǊŜ ǘƻ 

ŀǎǎƛǎǘ ǘƘŜƳ ŀƴŘ ǘƘŜ ǎǳǊǊƻǳƴŘƛƴƎ ŎƻƳƳǳƴƛǘȅΦ  ¢ƘŜ Ǿƛǎƛƻƴ ŦƻǊ ǘƘŜ ±ƛƭƭŀƎŜ ŀƭǎƻ ƛƴŎƭǳŘŜ ǘƘŜ ǎŜƴƛƻǊ ŀǎǎƛǎǘŜŘ ƭƛǾƛƴƎ ŦŀŎƛƭƛǘȅΦ 
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Residents Employed

Unemployed or
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Work Force Development

Work Force
Development

The Education and Employment Manager maintains 99% participation and 70% employment, 20% volunteer-

ing, 30% in school and is diligent in making sure that we offer an array of programs to assist our residents in 

becoming employment ready and to sustain jobs once employed.  The Education and Employment Manager 

facilitates the job readiness and job retention group workshops. The literacy and GED training offered onsite 

by volunteers and staff.  All programs have been specifically designed to offer residents the resources neces-

sary to strengthen their educational foundation and increase employment opportunities.  These workshops 

also engage residents in conversations around career goals and how those goals will affect their futures and 

άhǳǊ {ǘŀũΥ  5ŜŘƛŎŀǘŜŘ ǘƻ 9ȄŎŜƭƭŜƴŎŜ ϧ /ƻƳƳƛǘƳŜƴǘ ǘƻ {ǳŎŎŜǎǎ ŦƻǊ !ƭƭέ  

18%

37%27%

7%
11%

Internal Employment Placement

Desk Clerks

Beautification/ Corridor

Landscaping

Janitors

Senior Employee Program

Walter Bush 

Education & Employment Manager 

 

Felisha Powell 

Administrative Assistant 

The Administrative Assistant offer support for organization in all departments.  Felisha have respon-
sibilities such as coordination of administrative activities, retrieving, organizing and disseminating 
information to staff and clients, supervising their clerical coworkers and reviewing income memos. 
Also, the Administrative Assistant include planning and scheduling meetings or appointments, or-
ganizing hard copy and electronic files, conducting research and managing projects in her day to 
day operations.  The Administrative Assistant keep the organization running at 100%.   
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5ǳǊƛƴƎ ǘƘŜ ȅŜŀǊǎ ƻŦ ƻǇŜǊŀǝƻƴΣ ǿŜ ƭŜŀǊƴŜŘ ǘƘŀǘ ǿƘƛƭŜ Ƴŀƴȅ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƛƴ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭπ

ƴŜǎǎ ǎŜŎǘƻǊ ƻŦ ǎƻŎƛŀƭ ǎŜǊǾƛŎŜǎ ǿƻǊƪ ǿƛǘƘ Řǳŀƭƭȅ ŘƛŀƎƴƻǎŜŘΣ Ƴŀƴȅ ƻŦ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭǎ ǿŜ ǎŜǊǾŜ ŀǊŜ ǘǊƛǇƭȅ ŘƛŀƎƴƻǎŜŘΦ  ¢ƘŜ IŜŀƭǘƘ ŀƴŘ 

²ŜƭƭƴŜǎǎ aŀƴŀƎŜǊ ǇǊƻǾƛŘŜǎ ǎŜǊǾƛŎŜǎ ǘƘŀǘ ŀǊŜ ƎŜŀǊŜŘ ǘƻǿŀǊŘ ŦƻŎǳǎƛƴƎ ƻƴ ƛƴŘƛǾƛŘǳŀƭǎ ƘƻƭƛǎǝŎŀƭƭȅ όƳƛƴŘΣ ōƻŘȅΣ ŀƴŘ ǎǇƛǊƛǘύΤ ǇǊƻǾƛŘπ

ƛƴƎ ǘƘŜ ǎǳǇǇƻǊǘ ŜŀŎƘ ǘŜƴŀƴǘ ƴŜŜŘ ŀǊƻǳƴŘ ƛǎǎǳŜǎ ƻŦ ƳŜŘƛŎŀǝƻƴ ŎƻƳǇƭƛŀƴŎŜΦ  ¢ƘŜ IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ aŀƴŀƎŜǊ ŀŘƳƛƴƛǎǘŜǊǎ ǇǊƻπ

ƎǊŀƳǎ ǘƘŀǘ ŜƴǎǳǊŜ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭƴŜǎǎ ƴŜŜŘŜŘ ŀǎ ǘƘŜ ŜǎǎŜƴǝŀƭǎ ŦƻǊ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǎŜƭŦς ǎǳŶŎƛŜƴŎȅΦ   

tǊƛǎŎƛƭƭŀ CƻǎǘŜǊ 

IŜŀƭǘƘ ŀƴŘ ²ŜƭƭƴŜǎǎ 

{ƘŜǊǊƛ !ƭƭŜƴ-wŜŜǾŜǎ 

[ƛŦŜ {ƪƛƭƭǎ aŀƴƎŜǊ  
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¢ƘŜ [ƛŦŜ {ƪƛƭƭǎ aŀƴŀƎŜǊ ǘŜŀŎƘ ōŀǎƛŎ ƭƛǾƛƴƎ ǎƪƛƭƭǎ ǘƘŀǘ ŀǎǎƛǎǘ ǘŜƴŀƴǘǎ ƛƴ ŬƴŘƛƴƎ ǎƻƭǳǝƻƴǎ ǘƘŀǘ ŜƴŀōƭŜ ǘƘŜƳ ƛƴ ǊŜŀŎƘƛƴƎ ǘƘŜƛǊ Ǝƻŀƭǎ 

ǘƻǿŀǊŘ ōŜŎƻƳƛƴƎ ŜŎƻƴƻƳƛŎŀƭƭȅ ǎŜƭŦ-ǎǳŶŎƛŜƴǘ ŀƴŘ ǊŜǳƴƛŬŎŀǝƻƴ ǿƛǘƘ ŦŀƳƛƭȅ ŀƴŘ ŎƻƳƳǳƴƛǘȅΦ  ¢ƘŜ [ƛŦŜ {ƪƛƭƭǎ aŀƴŀƎŜǊ ŦŀŎƛƭƛǘŀǘŜǎ ŀ 

ŬƴŀƴŎƛŀƭ ƭƛǘŜǊŀŎȅ ǿƻǊƪǎƘƻǇǎ ƘŜƭǇƛƴƎ ƻǳǊ ǊŜǎƛŘŜƴǘǎ ŘŜǾŜƭƻǇ ƳƻƴŜȅ ƳŀƴŀƎŜƳŜƴǘ ǎƪƛƭƭǎ ŀƴŘ ŜǎǘŀōƭƛǎƘ ŀƴŘ Ƴŀƛƴǘŀƛƴ ŀ ōǳŘƎŜǘ ŀƴŘ 

ǎŀǾƛƴƎǎ ǇǊƻƎǊŀƳΦ  wŜǎƛŘŜƴǘǎ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ƛƴǘŜƴǎƛǾŜ ƛƴǘŜǊŀŎǝǾŜ ǿƻǊƪǎƘƻǇǎΣ ǿƘƛŎƘ ƎƛǾŜ ǘƘŜƳ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ 

ǎǘǊŜƴƎǘƘŜƴ ǘƘŜƛǊ ǎƻŎƛŀƭƛȊŀǝƻƴ ǎƪƛƭƭǎ ŀǎ ǿŜƭƭ ŀǎ ǘƘƻǎŜ ǎƪƛƭƭǎ ƴŜŜŘŜŘ ǘƻ ƭƛǾŜ ƘŜŀƭǘƘȅ ŀƴŘ ǇǊƻŘǳŎǝǾŜ ƭƛǾŜǎΦ   
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tǊƻǇŜǊǘȅ aŀƴŀƎŜƳŜƴǘ  

5ŜƴƛǎŜ wŀƴƪƛƴ 

¢ƘŜ tǊƻǇŜǊǘȅ aŀƴŀƎŜǊ ŜƴǎǳǊŜǎ ǘƘŀǘ ǿŜ Ƴŀƛƴǘŀƛƴ ŀ фр҈ ƻŎŎǳǇŀƴŎȅ ǊŀǘŜ ŀƴŘ ǘƘŀǘ ǘƘŜ ǘŜƴŀƴǘǎ ǿƘƻ ŀǊŜ ƘƻǳǎŜŘ ƘŜǊŜ ŀǊŜ ǇǊƻǾƛŘπ

ŜŘ ŀ ǎŀŦŜΣ ǎŀƴƛǘŀǊȅΣ ŀƴŘ ŎƭŜŀƴ ŦŀŎƛƭƛǘȅ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ŀƭƭ ǎȅǎǘŜƳǎ ŀǊŜ ǿƻǊƪƛƴƎ ǇǊƻǇŜǊƭȅΦ  wƻǳǝƴŜ ǿƻǊƪ ƻǊŘŜǊǎ ŀǊŜ ŎƻƳǇƭŜǘŜŘ ǿƛǘƘπ

ƛƴ тн ƘƻǳǊǎ  ŀƴŘ ǘŜŀƳ ƳŜŜǝƴƎǎ ǿƛǘƘ ŘŜǎƪ ŎƭŜǊƪǎ ŀƴŘ ƧŀƴƛǘƻǊǎ ŀǊŜ ƘŜƭŘ ƻƴ ŀ ŎƻƴǎƛǎǘŜƴǘ ōŀǎƛǎ ǘƻ Ƴŀƛƴǘŀƛƴ ŀ ƘƛƎƘ ƭŜǾŜƭ ƻŦ ǇǊƻŦŜǎπ

ǎƛƻƴŀƭƛǎƳ ŀǘ ŀƭƭ ǝƳŜǎΦ  ²Ŝ ŎŀǊŜΦ  
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.ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ ƛǎ ǘƘŜ ŬǊǎǘ ǎƻŎƛŀƭ ǾŜƴǘǳǊŜ ƛƴƛǝŀǝǾŜ ƻŦ ¢w/Φ  Lǘ ǿŀǎ ǎǳŎŎŜǎǎŦǳƭƭȅ ǇƛƭƻǘŜŘ ƛƴ нллуΦ  ¢ƘŜ .ƻŀǊŘ ƻŦ 

¢w/ ƳŀŘŜ ŀ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ƭŀǳƴŎƘ .ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ ŀƊŜǊ ǿƻǊƪƛƴƎ ǿƛǘƘ bƻǊǘƘǿŜǎǘŜǊƴ YŜƭƭƻƎƎ {ŎƘƻƻƭ ƻŦ 

.ǳǎƛƴŜǎǎ ƛƴ ƻƴŜ ƻŦ ǘƘŜ ǘƻǳƎƘŜǎǘ ŜŎƻƴƻƳƛŎ ȅŜŀǊǎ ǎƛƴŎŜ ǘƘŜ DǊŜŀǘ 5ŜǇǊŜǎǎƛƻƴΦ  ¢w/ ƭŀǳƴŎƘŜŘ ǘƘŜ ōǳǎƛƴŜǎǎ ƛƴ 

нллфΣ ǎƛƴŎŜ ǘƘŜƴ Ƙŀǎ ŜƳǇƭƻȅŜŘ ¢w/ ǊŜǎƛŘŜƴǘǎ ŀƴŘ ƻǘƘŜǊǎ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΦ  .ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ Ƙŀǎ ŀƭƭƻǿŜŘ 

¢w/ ǘƻ ǘǊŀƛƴ ŀƴŘ ƘƛǊŜ ǎƻƳŜ ƻŦ ƛǘǎ άƘŀǊŘ ǘƻ ŜƳǇƭƻȅέ ǊŜǎƛŘŜƴǘǎ ǿƘƛƭŜ ǎǳǇǇƻǊǝƴƎ ǘƘŜƳ ǘƻ ŀŎƘƛŜǾŜ ǘƘŜƛǊ ŜƳǇƭƻȅπ

ƳŜƴǘ ƎƻŀƭǎΦ 

 

 

 

 

.ǊƻƴȊŜǾƛƭƭŜ DǊŜŜƴ Ƙŀǎ ƘŀŘ ŀ ƭƻǘ ƻŦ ǊŜŎƻƎƴƛǝƻƴ ŀƴŘ ŀŎƘƛŜǾŜƳŜƴǘǎΣ ǎǳŎƘ ŀǎ Υ  оǊŘ ²ŀǊŘ /ƻǊǊƛŘƻǊ LƴƛǝŀǝǾŜΤ  

нллф 9ƴǾƛǊƻƴƳŜƴǘŀƭ IŜǊƻ !ǿŀǊŘ 

 

 

 

 

 

 

 

 

 

!ƊŜǊ ŬǾŜ ƭƻƴƎ ȅŜŀǊǎΣ ¢w/ ōǊƻƪŜ ƎǊƻǳƴŘ ƻƴ ƛǘǎ ŬǊǎǘ ǎŜƴƛƻǊ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ тм ǳƴƛǘǎ ƛƴ нллфΦ  Yƴƻǿƴ ŀǎ 

.ǊƻƴȊŜǾƛƭƭŜ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м bCtΣ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ǊŜǎǳƭǘŜŘ ŦǊƻƳ ŀ ǊŜǉǳŜǎǘ ōȅ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƻ ǎǳǇǇƻǊǘ ǎŜƴπ

ƛƻǊǎ ǊŀƛǎƛƴƎ ŘŜǇŜƴŘŜƴǘǎΦ  {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ǿƛƭƭ ŦŜŀǘǳǊŜ ŀ ŎƻƳƳǳƴƛǘȅ IŜŀƭǘƘ ϧ ²ŜƭƭƴŜǎǎ /ŜƴǘŜǊ ŦƻǊ ŀŘǳƭǘǎ рр 

ŀƴŘ ƻƭŘŜǊΦ   
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The Renaissance Collaborative, Inc. celebrated its Annu-
al Benefit Gala ñThemeò ñPortraits of a Changing Land-
scapeò.  Honored were; Cornerstone Award; Corporation 
for Supportive Housing,.  Bridge Builder Awardò Dr. 
Sokoni Karanja, President and Founder of Centers of 
New Horizons and finally the Joan Wood Award was pre-
sented to Naomi Davis Founder of Blacks In Green 
(BIG).                                  

The Taste of Renaissance is a Annual Event that provides an 

opportunity for our Alumni to show support and encouragement 

for our current tenants.  TRC Alumni have gone on to obtain 

professional degrees, homeownership, maintain self-

sufficiency, and started their own business.  This Annual Event 

enables them to share there stories, so current residents un-

derstand what possibilities there are for them.  ¢Ƙƛǎ ȅŜŀǊǎ ƎǳŜǎǘ 

ǎǇŜŀƪŜǊǎ ǿŜǊŜ [ƛƴŘŀ ²ƛƭƭƛŀƳǎΣ ǿƘƻ ƛǎ ŎǳǊǊŜƴǘƭȅ ƛƴ ƎǊŀŘǳŀǘŜ 

ǎŎƘƻƻƭ ŦƻǊ {ƻŎƛŀƭ ²ƻǊƪΣ ŀƴŘ ²ƛƭŦƻǊŘ IƻƭŎƻƳŜΣ ǿƘƻ ǿŀǎ  ǊŜŎŜƴǘπ

ƭȅ ƳŀǊǊƛŜŘ ŀƴŘ ōŜŎŀƳŜ ŀ ƘƻƳŜƻǿƴŜǊ ŀƴŘ ŎƻƴǝƴǳŜǎ ǘƻ ǿƻǊƪ ƛƴ 

ŦŀƳƛƭȅ ƻǿƴŜŘ IŜŀƭǘƘ /ŀǊŜ ōǳǎƛƴŜǎǎΦ 

In 2009 the theme for Annual Friend-raiser was; ñBronzeville and 

the Green Economyò which featured many of the Cityôs best 

thinking around developing Chicagoôs Green Economy.  The 

event was moderated by Leroy Kennedy of Illinois Institute of 

Technology. Some of the faculty of IIT shared concepts and  

vision they were working on at the school and the intersection  of  

community development.  Others, connected with Green Tech-

nology and itôs impact in Chicago were also part of the discus-

sion.   

GALA 2009 

FRIEND ¦RAISER 2009 

TASTE OF RENAISSANCE 2009                
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Volunteer Involvement 

We have been supported by people from the community who volunteer their services to help our 

tenants achieve economic self-sufficiency through becoming a mentor, tutor, sponsor, and friend.  

The volunteers in the community has enhanced our residentôs learning and help build self-esteem 

by enforcing that they do care and donôt mind associating with those regardless of their past or cur-

rent situation.   

 

 

 

 

Mentoring Program 

TRCôs  mentoring program offers residents an additional form of support and assistance in elevating 

their self-esteem and self-sufficiency.  The program helps to motivate residents to make the neces-

sary steps to prepare themselves for economic self-sufficiency and re-entry into the community by 

being a caring presence, sharing, and offering life and survival skills.  This program has been very 

effective in that it reduces isolation, permits access to various cultural, spiritual and educational ac-

tivities.  The program provides continuous personal learning, growth, and talent development.  Alt-

hough we have not been as successful as we initially anticipated with recruiting mentors for our 

adult population, the Managers of TRC has teamed up to make the 2010 year forward to be a out-

standing success. 

 

 

 

 

On-site Training Program 

In a concerted effort to help our residents become gainfully employed we designed an on-site train-

ing opportunity that allows our residents to get some basic training/brush up skills before re-entry 

into the workforce or career track start.   
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òSuccess Stories of Tenantsó 

 I moved in [to the Renaissance Apartments] late summer of 2002. I was so proud to be in my own apartment. It 

meant so much to me to have my own apartment keys, after being homeless and kicked out of places, you really learn to appre-

ciate your own place so much. After being on drugs and alcohol for so long, it felt like the clouds lifted and I was finally able 

to see the sky clearly. I did everything that was expected of me and more. I attended computer classes, swimming lessons, 

group meetings, Alcoholics Anonymous, Narcotics Anonymous and Cocaine Anonymous meetings, I even started going to church 

again. Then TRC started hosting meetings in the building on Saturdays. I was so glad we had meetings in our own place of liv-

ing. I started speaking about my experience of being on drugs and alcohol to help others. I felt good about myself, being abl e 

to live clean and sober and even helping others. At a TRC NA meeting, I met my husband Robert who was living in the building 

too. I remember when he asked me out for a movie, he tripped on his shoelaces, ha -ha! I guess he was nervous, but I didnõt 

hesitate to say yes, yes, yes. We fell in love and got married April 25, 2005, and we are still growing in love and in God. I  want 

everyone to know that God does answer prayers because I prayed for Robert and he prayed for me too. We keep each other 

clean with the help of God and his mercy and grace. I will never forget TRC. They gave me my life back and a new beginning 

for the future. I loved my apartment (apt 505!), my neighbors and the staff. I could never thank them enough for what they 

have done for me and my husband.  

It all began in June 1985, when I became an addict.   I had my family, an apartment, and a place of employment.   I 

started off trying different drugs, then next thing I know, I couldnõt help myself, I became hooked.  I started switching 

jobs, drift away from my family, and fell late on my rent and bills. In the end, I lost my family and friends, my job, and wa s 

evicted from my apartment.   I hit rock bottom. I was homeless and had to move into a shelter, had no one to turn to, and 

was in and out the jail system. But, in February 2005, I came across the church that was willing to help me, and I started 

believing in Christ.   The church then placed me in a program, where I was counseled and supported.   During this time, I was 

introduced to TRC and had a reality check.  I lived in the Renaissance Apartments from May 2005 through October 

2007.   There, I got everything I needed to get back on my feet, from support to rules and òtough love.ó  TRC has an amaz-

ing staff team, and I want to especially thank Ms. Sherri Reeves. At the time, I did not like the visitor policies, the rando m 

drug tests, the room inspections, the mandatory group meetings, and the list goes on. But now, I appreciate the Renaissance 

Apartmentõs policies, and I know that without them, I wouldnõt have been able to become the man I am today.  During the 

time I lived at the Renaissance Apartments, I renewed my faith in Christ, and I was blessed with a job at the CTA (Chicago 

Transit Authority) in June 2005 as a Track Repairman. Since moving out, I have reunited with my family, rebuilt my financ-

es and credit, regained social skills, and have a much better outlook on my life and my future.  Recently, I purchased a car,  

became a homeowner, and have been promoted at CTA as Lead Track Inspector.   So, again I say òCREDIT TO RENAIS-

SANCE FOR MOMENTS OF CLARITY AND VALUABLE SUPPORT.ó 
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¢ƘŜ hǊƎŀƴƛȊŀǝƻƴ 

¢ƘŜ wŜƴŀƛǎǎŀƴŎŜ /ƻƭƭŀōƻǊŀǝǾŜΣ LƴŎΦΣ ǿŀǎ ƛƴŎƻǊǇƻǊŀǘŜŘ ƛƴ мффн ŀǎ ŀ рлм ό Ŏ ύ о ƴƻǘ-ŦƻǊ-ǇǊƻŬǘ ƻǊƎŀƴƛȊŀǝƻƴ ŎƻƳƳƛǧŜŘ ǘƻ ŀǎǎƛǎǝƴƎ ƛƴ 

ǊŜǎǘƻǊƛƴƎ ǘƘŜ .ǊƻƴȊŜǾƛƭƭŜ ŎƻƳƳǳƴƛǘȅ ōȅ ƘŜƭǇƛƴƎ ǘƻ ǊŜōǳƛƭŘ ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΦ   

¢ƘŜ aƛǎǎƛƻƴ 

Lǎ ǘƻ ǇǊƻƳƻǘŜ ǎŜƭŦ-ǎǳŶŎƛŜƴŎȅ ǘƘǊƻǳƎƘ ŀƴ ƛƴƴƻǾŀǝǾŜ ŀƴŘ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ƴŜǘǿƻǊƪ ƻŦ ǎǳǇǇƻǊǝǾŜ ŀũƻǊŘŀōƭŜ ƘƻǳǎƛƴƎΣ ŜƳǇƭƻȅƳŜƴǘΣ 

ŀƴŘ ǎŜǊǾƛŎŜǎΦ 

¢ƘŜ ±ŀƭǳŜ 

Lǎ άŀƭƭ ƛƴŘƛǾƛŘǳŀƭǎ ƘŀǾŜ ǾŀƭǳŜ ŀƴŘ ǘƘŀǘ ǘƘŜȅ Ŏŀƴ ōŜǧŜǊ ŎƻƴǘǊƛōǳǘŜ ǘƻ ǘƘŜƳǎŜƭǾŜǎΣ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ŀƴŘ ǘƘŜƛǊ ŎƻƳƳǳƴƛǝŜǎ ǿƘŜƴ ǇǊƻπ

ǾƛŘŜŘ ǘƘŜ ǎǳǇǇƻǊǘ ǘƘŜȅ ƴŜŜŘΦέ 

¢ƘŜ wƻƭŜ  

¢ƻ ŀŘŘǊŜǎǎ ǘƘŜ ƘƻǳǎƛƴƎ ŀƴŘ ŜƳǇƭƻȅƳŜƴǘ ƴŜŜŘǎ ƻŦ ƭƻǿ-ƛƴŎƻƳŜ ǘƻ ƳƻŘŜǊŀǘŜ ƛƴŎƻƳŜ ǊŜǎƛŘŜƴǘǎ ƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅΤ ŀǎ ŀ Ŏŀǘŀƭȅǎǘ ŦƻǊ 

ǘƘƛǎ ŎƻƳƳƛǘƳŜƴǘΣ ŀ млм ǳƴƛǘ {wh όǎƛƴƎƭŜ ǊƻƻƳ ƻŎŎǳǇŀƴŎȅύ ǎǳǇǇƻǊǝǾŜ ŀũƻǊŘŀōƭŜ ƘƻǳǎƛƴƎ ŦŀŎƛƭƛǘȅ ǿŀǎ ŜǎǘŀōƭƛǎƘŜŘ ŀƴŘ ƛƴ {ŜǇǘŜƳπ

ōŜǊ нлмл ŀ тм ǳƴƛǘ {ŜƴƛƻǊ ±ƛƭƭŀƎŜ м ǿƛƭƭ ōŜ ŜǎǘŀōƭƛǎƘŜŘΦ  

¢ƘŜ Dƻŀƭ 

¢ƻ ǇǊƻǾƛŘŜ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ŜƴǾƛǊƻƴƳŜƴǘǎ ǘƘŀǘ ǎǳǇǇƻǊǘǎ ǊŜǎƛŘŜƴǘǎ ƛƴ ōŜŎƻƳƛƴƎ ǎŜƭŦ-ǎǳŶŎƛŜƴǘ ŜŎƻƴƻƳƛŎŀƭƭȅΦ   

CǊƻƳ [ŜƊ Υ  {ǘŜǇƘŀƴƛŜ DǊŜŜƴΣ tŀǘ !ōǊŀƳǎΣ tŀƳ ¢ǳƎƎƭŜΣ .ƛƭƭ ¢ǳƎƎƭŜΣ 5ŜōǊŀ DŀȅΣ tŀǳƭŀ DǊŀƴǧΣ wŜǾΦ WŀƳŜǎ aƻƻŘȅΣ CǊŀƴƪ IƻǊǘƻƴΣ 

9ƭƛȊŀōŜǘƘ WŜƴƪƛƴǎΣ wŜǾΦ IƻǊŀŎŜ {ƳƛǘƘ 


